Higher Education - Administrative Accountability Report
Special Provisions, Sec. 5 FY2014

Institution Code: 785 Institution Name: The University of Texas Health Science Center at Tyler
A B C D E F G H 1 J K L M
Nonsalary Benefits FY 2014
Percentage Practice
Salary Salary Increase Cash Plan Housing Car Non-Cash Total
Name Position Funding Source (09.01.2013) | Over FY 2013 Bonuses Benefits | Allowance | Allowance Other Compensation | Compensation Explanation / Comments
Kirk Calhoun President/Prof of Medicine E&G $65,945 0.00% $2,400 $68,345 Longevity $2,400
MSRDP $343,506 0.00% $105,503 $150,000 $599,009 Deferred Compensation $150,000
$409,451 0.00% S0 $105,503 S0 S0 $152,400 S0 $667,354
Steven Idell VP for Research & Education E&G $130,493 0.00% $3,360 $133,853 Longevity Pay $3,360
Other Designated $65,710 0.00% $65,710
MSRDP $100,837 0.00% $20,000 $120,837 Deferred Compensation $20,000
Restricted-Grants $5,949 0.00% $5,949
Restricted-Gifts $21,539 0.00% $21,539
$324,528 0.00% S0 S0 S0 S0 $23,360 S0 $347,888
David Coultas VP for Clinical Affairs & Physician in Chief E&G $153,876 0.00% $960 $154,836 Longevity Pay $960
MSRDP $114,792 0.00% $35,000 $149,792 Deferred Compensation $35,000
Restricted-Grants $39,085 0.00% $39,085
$307,752 0.00% S0 S0 S0 S0 $35,960 S0 $343,712
Joseph Woelkers Exe VP, Chief of Staff E&G $305,004 19.38% $40,240 $345,244 Longevity Pay $240: Deferred Comp. $40,000
$305,004 19.38% S0 S0 S0 S0 $40,240 S0 $345,244
Jeffrey Levin Chair/Professor of Occupation Health/Environmental Medicine E&G $237,204 5.60% $237,204
Restricted-Grants $44,916 -2.31% $44,916
$282,120 3.29% S0 S0 S0 S0 S0 S0 $282,120
Jonathan MacClements Chair&DirMedEd/ProgDir/Prof FM E&G $258,000 0.00% $258,000
Restricted-Grants $4,500 0.00% $4,500
$262,500 0.00% S0 S0 S0 S0 S0 S0 $262,500
Vernon Moore VP, Chief Bus & Finance Off E&G $255,000 0.00% $36,200 $291,200 Longevity Pay $1,200: Deferred Comp. $35,000
$255,000 0.00% S0 S0 S0 S0 $36,200 S0 $291,200
Timothy Ochran AVP, Cancer Services E&G $185,004 0.00% $8,460 $193,464 Longevity $960: Deferred Comp. $7,500
$185,004 0.00% S0 S0 S0 S0 $8,460 S0 $193,464
Donald Hunt AVT, Healthcare Ops/CNO E&G $151,200 0.00% $7,980 $159,180 Longevity $480: Deferred Comp. $7,500
$151,200 0% S0 S0 S0 S0 $7,980 S0 $159,180
David Hullum Assoc VP, Business development E&G $140,004 0.00% $8,700 $148,704 Longevity $1,200: Deferred Comp. $7,500
$140,004 0.00% S0 S0 S0 S0 $8,700 S0 $148,704
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Jesse Gomez AVP, CHRO E&G $140,004 12.00% $9,660 Longevity $2,160: Deferred Comp. $7,500

$140,004 12.00% S0 S0 S0 S0 $9,660 S0 $149,664

Longevity $1,440: Cell Phone Allowance $1,300:

John Yoder AVP, Chief Information Officer E&G $140,004 15.27% $10,240 $150,244 Deferred Comp $7,500

$140,004 15.27% S0 S0 S0 S0 $10,240 S0 $150,244




